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MORE AND BETTER JOBS – EMPLOYER PROMISE

The More and Better Jobs Plan aims to raise the ambition of Barnsley businesses, institutions, people and 
communities, which it does through 3 priorities:-

 GETTING READY FOR WORK  - Education and Employability
 GETTING INTO WORK – Routes into Work
 GETTING ON (AND STAYING IN) WORK – Businesses and Progression

The Employer Promise 

If you are one of the Barnsley businesses keen to play your part in growing the economy, getting people into work,  
developing your employee’s skills and wellbeing for success now and in the future, or fulfilling your corporate social 
responsibility aims we invite you to sign up to the Employer Promise.  

The Employer Promise encourages all types and sizes of organisation to offer what they can to actively help young 
people and adults prepare for work, find the right job and make good progress when they are in work.  You can sign 
up to one or more actions from our menu of support.

The Benefits

Often businesses say they want to support young people’s employability, or they report having skills gaps and hard 
to fill vacancies.  By 2022 in South Yorkshire 302,000 individuals will have retired and coupled with economic growth 
across the region this will create over 39,000 new jobs.  It has never been more important to become the Employer 
of Choice and help to shape the workforce of the future, but businesses often find the landscape confusing or they 
simply don’t have the time and resources to change the ways in which they recruit.  

Increasingly public sector organisations are seeking social value, so the goods and services they buy support inclusive 
growth that benefits both business and citizens.  The Employer Promise helps suppliers to offer and deliver social 
value benefits.

The Employer Promise can help by bringing support to your door through:

 Co-ordination, support and brokerage to work closely with schools and colleges
 Guidance and support to navigate the landscape for workforce development
 Expert mentoring and staff training
 Help building better routes to the labour force and simplifying access to employment support and applicant 

brokerage
 Access to support for new employees to help them settle in and become productive quickly
 Expert help to engage, build and develop a more diverse workforce who reflect your customer base
 Support to help to develop inclusive and healthy workplaces
 Information and signposting to further support

By signing the Employer Promise you will increase your company’s visibility, be seen as a leading employer and 
recognised for your contribution to a thriving and inclusive local economy. Employers who sign up to the promise 
will have their details and logos displayed on Barnsley Council’s public register of supporting businesses. 

Whatever the size or type of your business, the Employer Promise can be fitted to your needs and you will help to 
create a better Barnsley.  See our menu for examples of how you can help.  We will support you every step of the 
way.

For more information e-mail MBJTaskforce@barnsley.gov.uk.  Barnsley Council’s Social Value Policy can be seen here 
(put in link to the social value policy on the website, when available)

mailto:MBJTaskforce@barnsley.gov.uk


Page 2                                       Introduction to Employer Promise                              Version 9    

Activities You Could Offer More & Better Jobs Priorities

Activity

Getting 
Ready 

for 
Work

Getting 
into 

Work

Getting 
on in 
Work

Employer talks: speaking to groups about the range of careers in your 
company, the sector and the routes into these careers in a variety of formats 
including Careers Fairs & Networking events.



Workplace visits: to develop a greater understanding of how your 
company/sector works. 

CV writing/application support/mock interviews: to enhance the 
community’s job search skills.  

Work shadowing opportunities: typically single days when an individual is 
able to shadow an employee to gain an understanding what a specific role 
involves.



Enterprise Adviser: volunteer 1 day a month to support an assigned school or 
college to develop its Careers Strategy and use your networks to increase 
employer engagement.



Work experience: typically a short period of time (2 weeks) for an individual 
to experience the demands of being an employee in your organisation. 

Work placement: typically a day a week over a period time (usually for some 
months) in which an individual gains experience of delivering a project with 
your organisation. This usually compliments a course they are studying for.



Mentoring in schools, college or voluntary/community groups. 
Work with JCP, Sector based academies, and employability and skills 
providers to offer placements as part of re-training programmes and 
packages to help people meet industry specific entry requirements.



Work with JCP & employment support agencies to actively promote job 
opportunities for Barnsley residents



Create apprenticeships for Barnsley residents. 
Offer paid undergraduate/graduate internships. 
Supported Internships to enable those with learning difficulties or disabilities 
to move into work;



Supported employment options for vulnerable groups. 
Match Barnsley Council’s commitment to prioritise employability and 
employment options for young people in or leaving Barnsley Corporate Care.  

Demonstrate a commitment to staff development training by:
 Developing a company training programme to enable staff members to 

progress, including supporting skills development for low qualified 
staff;

 Providing internal secondments and supporting external secondments 
to build staff skills and expertise.



Demonstrate a commitment to support and promote work place wellbeing 
by:

 Signing up for the disability Confidence Employers Scheme;
 Supporting diversity in the workplace to ensure a safe and supportive 

environment for all employees.



Armed Services Covenant Recognised Employer
✔ ✔ ✔

Other activities that address 1 or more of the More and Better Jobs priorities


